
SPFPA LOCAL 3 UNION 

DATE/TIME: May 27, 2017 1000hrs - 1400hrs. 

LOCATION OF MEETING: Five Star Inn 2748 E. Garvey Ave South, West Covina CA. 91791 

REASON: Emergency meeting to discuss upcoming collective bargaining agreement (C.B.A.) negotiations. 

MEETING: Meeting was called to order at 1000 hrs by Mr. Muller. 

BOARD MEMBERS PRESENT: Pres: - Michael Muller  V.P. - Darryl Hill  

                                                    Trustee 3 - Leonard Unger  Steward – Anthony Rodriguez  

BOARD MEMBERS NOT PRESENT: Greg Escobedo, Edgar Bonilla, Percy Washington and Paul Huff 

MEMBERS IN ATTENDANCE #’S: 17 Seventeen (sign in sheet on file if requested. 

MINUTES TAKEN BY: Ted Louie 

BUSINESS: Members present discussed their wants and desires in regards to the upcoming C.B.A. 
negotiations: 

1. 40 Hrs work week back to paid lunch. However, if any PSO is required to take an unpaid 30 
minute meal period,  30 minutes shall be added to the employee's work day. Example, if you’re 
scheduled an 8 hour shift, your shift will now be 8 hours and 30 minutes. 

2. PSO’s has the right to elect medical vs retirement program. 
3. No Q.C. while on active post. 
4. Implement Obama Care sick leave Act (7 days for government contractors) 
5. Remove from CBA , in order to be paid for sick leave you must be out for 4 days to be paid. No 

waiting period. All sick days are paid time off, provided you have sick time on the books. 
6. Bank unused sick time up to 500 hrs max. 
7. Any negative 2820 is not grounds for immediate termination.  
8. Holiday pay at time-and-a-half for employees required to work on the holiday. 
9. Automatic three days off without pay need to be changed to Paragon’s progressive discipline 

procedures. 
10. If you are suspended without pay due to a manager inquiring and cleared of all charges, back 

pay is required.  
11. Post bid list are posted monthly vs. Quarterly if minimum of 8 post are available.  
12. Distribution of hours for Rovers distributed equally.  
13. P.S.O’s company’s I.D. picture should have firearms serial number on it and laminated. 
14. Requesting attorney to be present during the negotiations and renewal of contracts. 
15. Provide cleaning equipment and supplies for cleaning company issue gun. 
16. 48-hour turnaround period to replace company issued equipment. I.e…uniform, Sam Brown, 

tear gas, vest, etc.. if in stock. 
17. Order left-handed guns, for left handed people, so the mag release can be done with the left 

thumb. 
18. Minimum of one week notice for all mandatory company training. 
19. Health & Welfare and cost of living increase.  
20. H&W benefits should be paid for all mandatory training but not to exceed 40 hrs a week. 



21. Allow PSO’s to remove write ups from their personnel file, if they haven’t received any further 
disciplinary issues or write ups. After 12 months for minor offenses and 24 months for major 
offenses. 

22.  Notify employee within 72 hours for approval or denial, for any requested time off.  If denied, 
reason for denial. 

23. Tactical pants and BTU optional wear. 

ADJOURNMENT AT 1300  

 

NEXT MEETING WILL BE:  Tentatively scheduled sometime in June or July depending on the completion 
of the CBA negotiation. 

 

  

 

  

 

  

 

  

 


